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I. Program Overview: Purpose, Goals, and Objectives 
 
A. Background 
 
Outline program inception and original goals here (type of students served, size, curriculum, 
programming). 
 
Assess current state of program and major changes since it began (type of students served, size, 
curriculum, programming).  
 
 
B. Mission Statement 
 
History Department: The Department of History at the College of Charleston is committed to 
providing an education that imparts an advanced understanding and appreciation of human 
history, to prepare students to engage the present, and ultimately to shape the future. Our 
curriculum will hold students’ attentions and afford them the opportunity to develop critical 
reading and sophisticated writing skills. Ultimately, our goal is to graduate interesting, analytical 
thinkers, ready to address the challenges of the Twenty-First Century. Our undergraduate and 
graduate History programs support the mission of the School of Humanities and Social Science 
to “prepare students to be independent, engaged, lifelong learners who write with confidence, 
speak with clarity, solve complex problems, and act as responsible citizens.” 
 
Graduate School: The Graduate School of the College of Charleston seeks to offer graduate 
degrees and certificate programs that take advantage of the unique opportunities provided by the 
people, institutions, and environment of the South Carolina Low Country and that offer the 
specialized knowledge and training sought by professionals living and working in the region. 
The graduate programs provide a quality driven, student-oriented education in an atmosphere 
that encourages student and faculty diversity, inclusiveness, and equity. Using our unique 
location as a focus, the Graduate School prepares professionals to address the environmental, 
social, and economic health and wellbeing of the nation. 
 
 
C. Goals and Objectives 
 
Instructional Goals (Competencies to Develop in Our Graduate Students) 
 
Goals  Objectives 
Knowledge of human history.  *Maintain a distribution requirement that 

encourages students to study the diverse historical 
experiences of the US, Europe, and 
Africa/Asia/Latin America. 
*Require each student to successfully complete 
and defend an MA thesis or pass comprehensive 
exams and two research seminars (each in turn 
requiring an article-length research paper). 
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Ability to gather and use information. *Require each student to conduct original 
research based upon primary and secondary 
sources by successfully completing either an MA 
thesis or 2 seminar papers. 

Ability to communicate research findings 
effectively. 

*Require students to successfully defend their 
research findings in an MA thesis defense or in-
class presentations of 2 seminar papers. 
*Encourage students to present their research 
findings at the Graduate School’s Fall Poster 
Session, at the MA Program’s Graduate 
Colloquium, or at regional or national 
conferences.  

Skills and knowledge of the discipline. *Maintain an introductory Historiography course 
(HIST 691) that introduces students to the 
graduate study of the discipline and the standards 
for scholarly integrity in the discipline. 
*Reinforce these disciplinary skills and 
knowledge in our 500- and 600-level courses 
through rigorous written assignments.  
*Ensure that students have acquired these skills 
and knowledge of the discipline by requiring 
them to perform a major capstone project: 
successfully defend their research findings in an 
MA thesis defense or in-class presentations of 2 
seminar papers.  

 
 
Programmatic Goals (Qualities to Foster in Our Graduate Program) 
 
Goals  Objectives 
Build a diverse and highly qualified student 
body. 

*Recruit highly qualified students from South 
Carolina, the Southeastern United States, and 
beyond. 
*Recruit international students. 
*Work with the Graduate School to recruit 
students from historically underrepresented 
groups.   

Foster curricular offerings, research 
opportunities, and experiences that capitalize 
on Charleston’s rich historical heritage. 

*Offer courses and facilitate theses that make 
use of historical materials in Charleston’s 
archives and historic sites. 
*Encourage student participation in 
internships. 
*Organize events, in conjunction with our 
student organization, the Graduate Historical 
Society, that encourage students to explore 
Charleston’s historical heritage. 
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*Maintain our African-American Studies 
program, in conjunction with the MA Program 
in English and the Avery Research Center. 

Demonstrate a high level of faculty research 
productivity to provide role models for 
graduate student researchers. 

*Encourage faculty to integrate their research 
and teaching interests. 
*Provide faculty with research assistants to 
foster collaborative research with graduate 
students. 

Foster a sense of intellectual community within 
the graduate program. 

*Provide extra-curricular events that foster 
intellectual activity and professional 
development opportunities outside of the 
classroom (e.g., the MA Program’s Graduate 
Colloquium series, the Archive Crawl, and 
visits by guest speakers). 
*Facilitate faculty mentoring of graduate 
student research through MA thesis 
committees and seminar courses. 
*Promote social gatherings where students and 
faculty can interact. 
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II. Organizational Charts 
 
A. Curriculum Changes 
 

College of Charleston Faculty Senate 
 
⇑ 
 

College of Charleston  
Graduate Council 

 
⇑ 
 

Faculty Committee on Graduate Education,  
Continuing Education,  
and Special Programs 

 
⇑ 
 

Joint Graduate Committee 
 
⇑ 
 

College of Charleston  
History Department 

 
⇑ 
 

History Department  
Graduate Committee 

⇑ 
 

Proposer 
 
 
B. Reporting Lines  
 

Dean of the Graduate School 
 
⇑ 
 
History Department Chair 
  
                              ⇑       

History Department Graduate Director      ⇔     History Department Graduate Committee 
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C. Course Scheduling 
 
Department Chair 
 
⇑ 
 
College of Charleston Graduate Director ⇔  Citadel Graduate Director  
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III. Size of Supporting Units 
 
The following table shows the size of the graduate program in History: the joint MA program 
faculty of the College of Charleston and the Citadel currently numbers 33. The College of 
Charleston had 39 degree-seeking graduate students enrolled in the program in the 2011-12 
academic year. The program generally offers six courses per semester in the fall and spring 
semesters, with three being offered on the College of Charleston campus and three at the Citadel. 
We also offer two non-concurrent courses each summer, with one being taught on each campus. 
 
The MA program in History has no dedicated support staff or budget. The administrative 
assistants in the History department provide some assistance with the program website pages and 
course and classroom scheduling.    
 

Joint Program Faculty Headcount 
(CofC & Citadel)   

CofC: 
 

19 

Citadel: 
 

14 

Total: 
 

33 
Fall 2011 2.15 n/a n/a 

Spring 2012 1.9 n/a n/a Graduate Faculty iFTE (AY 2011-12) 
Summer 2012 n/a n/a n/a 

Fall 2010 1.65 n/a n/a 

Spring 2011 1.85 n/a n/a Graduate Faculty iFTE (AY 2010-11) 
Summer 2011 n/a n/a n/a 

Fall 2009 1.43 n/a n/a 
Spring 2010 2.13 n/a n/a Graduate Faculty iFTE (AY 2009-10) 
Summer 2010 n/a n/a n/a 
Fall 2011 30 11 n/a 
Spring 2012 24 n/a n/a Graduate Student Headcount (AY 

2011-12) 
Summer 2012 7 n/a n/a 
Fall 2010 28 16 n/a 

Spring 2011 27 n/a n/a Graduate Student Headcount (AY 
2010-11) 

Summer 2011 4 n/a n/a 
Fall 2009 32 19 n/a 

Spring 2010 32 n/a n/a Graduate Student Headcount (AY 
2009-10) 

Summer 2010 6 n/a n/a 

Fall 2011 11.1 n/a n/a 
Spring 2012 9.5 n/a n/a Graduate Student FTE (AY 2011-12) 
Summer 2012 n/a n/a n/a 

Fall 2010 11.4 n/a n/a 
Spring 2011 11.4 n/a n/a Graduate Student FTE (AY 2010-11) 
Summer 2011 n/a n/a n/a 
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Fall 2009 6.8 n/a n/a 
Spring 2010 6.0 n/a n/a Graduate Student FTE (AY 2009-10) 
Summer 2010 n/a n/a n/a 
Fall 2011 7.02 n/a n/a 
Spring 2012 5.83 n/a n/a Student FTE to Faculty FTE (AY 2011-

12) 
Summer 2012 n/a n/a n/a 
Fall 2010 9.58 n/a n/a 
Spring 2011 8.65 n/a n/a Student FTE to Faculty FTE (AY 2010-

11) 
Summer 2011 n/a n/a n/a 

Fall 2009 13.07 n/a n/a 

Spring 2010 7.93 n/a n/a 
Student FTE to Faculty FTE (AY 2009-
10) 

Summer 2010 n/a n/a n/a 

Degrees Awarded (AY 2011-12) AY 2011-12 8 n/a n/a 

Degrees Awarded (AY 2010-11) AY 2010-11 8 n/a n/a 

Degrees Awarded (AY 2009-10) AY 2009-10 13 n/a n/a 

 
Support Staff Headcount 0 0 n/a n/a 
Support Staff FTE 0 0 n/a n/a 
Instructional Budget 0 0 n/a n/a 
General Budget 0 0 n/a n/a 
Portion of Budget for Graduate 
Program 

0 0 n/a n/a 

Externally Led Research 0 0 n/a n/a 
Other Externally Generated Funds $12,400 

(2012-14): 
Northumbria 
Fellowship 
Funding 

$12,400 
(2012-14) 

n/a n/a 

 
Specific Course FTEs: 
 
The following figures indicate how FTE numbers were distributed among individual courses and 
faculty members over the past academic year. 
 

Fall 2010  
Course Title Name Percent 

Reponsibility 
Credit Enrollment *FTE *iFTE 

HIST 590 
1 

Special Topics In U.S. 
History 

Knee, Stuart 
E 

100 3 16 3.2 0.25 
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HIST 691 
1 

Historiography Bodek, 
Richard H 

100 3 14 2.8 0.25 

HIST 610 
1 

Special Topics In Us Hist Slater, 
Sandra D 

100 3 11 2.2 0.25 

HIST 900 
1 

Continuous Research 
Enrollment 

Boucher, 
Christophe J 

100 1 1 0.1 0.05 

HIST 900 
2 

Continuous Research 
Enrollment 

Powers, 
Bernard E 

100 3 1 0.2 0.05 

HIST 770 
1 

Independent Study In 
History 

Coy, Jason 
P 

100 3 1 0.2 0.05 

HIST 770 
2 

Independent Study In 
History 

Coy, Jason 
P 

100 3 1 0.2 0.05 

HIST 770 
3 

Independent Study In 
History 

Powers, 
Bernard E 

100 3 1 0.2 0.05 

HIST 770 
4 

Independent Study In 
History 

McCandless, 
Amy M 

100 3 1 0.2 0.05 

HIST 770 
5 

Independent Study In 
History 

McCandless, 
Amy M 

100 3 1 0.2 0.05 

HIST 900 
3 

Continuous Research 
Enrollment 

Diamond, 
Jeffrey M 

100 1 1 0.1 0.05 

HIST 900 
4 

Continuous Research 
Enrollment 

Coy, Jason 
P 

100 1 1 0.1 0.05 

HIST 802 
2 

Master's Thesis Powers, 
Bernard E 

100 3 1 0.2 0.05 

HIST 770 
6 

Independent Study In 
History 

Williams, 
Anthony M 

100 3 1 0.2 0.05 

HIST 770 
6 

Independent Study In 
History 

Williams, 
Anthony M 

100 3 1 0.2 0.05 

HIST 770 
7 

Independent Study In 
History 

Poole, 
William S 

100 3 1 0.2 0.05 

HIST 770 
8 

Independent Study In 
History 

Poole, 
William S 

100 3 1 0.2 0.05 

HIST 770 
9 

Independent Study In 
History 

Stockton, 
Robert P 

100 3 1 0.2 0.05 

HIST 770 
10 

Independent Study In 
History 

Powers, 
Bernard E 

100 3 1 0.2 0.05 

HIST 770 
11 

Independent Study In 
History 

Knee, Stuart 
E 

100 3 1 0.2 0.05 

HIST 770 
12 

Independent Study In 
History 

Coy, Jason 
P 

100 3 1 0.2 0.05 

Total:        59 11.4 1.65 

     
   

Spring 2011 
 

Course Title Name Percent 
Reponsibility 

Credit Enrollment *FTE *iFTE 

HIST 537 
01 

Renaissance And 
Reformation 

Coy, Jason 
P. 

100 3 15 3 0.25 

HIST 592 
01 

St: Asian/African/Latin 
Am His 

Diamond, 
Jeffrey M. 

100 3 10 2 0.25 

HIST 710 
01 

Research Seminar In 
U.S. Histo 

Poole, 
William S. 

100 3 10 2 0.25 
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HIST 770 
01 

Independent Study In 
History 

McCandless, 
Amy M. 

100 3 1 0.2 0.05 

HIST 801 
01 

Master's Thesis Ingram, 
Tammy L. 

100 3 1 0.2 0.05 

HIST 802 
01 

Master's Thesis Ingram, 
Tammy L. 

100 3 1 0.2 0.05 

HIST 900 
01 

Continuous Research 
Enrollment 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 801 
02 

Master's Thesis Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 802 
02 

Master's Thesis Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 770 
02 

Independent Study In 
History 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 770 
03 

Independent Study In 
History 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 801 
03 

Master's Thesis Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 802 
03 

Master's Thesis Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 770 
04 

Independent Study In 
History 

McCandless, 
Amy M. 

100 3 1 0.2 0.05 

HIST 801 
04 

Master's Thesis McCandless, 
Amy M. 

100 3 1 0.2 0.05 

HIST 802 
04 

Master's Thesis McCandless, 
Amy M. 

100 3 1 0.2 0.05 

HIST 770 
05 

Independent Study In 
History 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 770 
06 

Independent Study In 
History 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 801 
05 

Master's Thesis Grenier, 
Katherine 

100 3 1 0.2 0.05 

HIST 801 
06 

Master's Thesis Powers, 
Bernard E. 

100 3 1 0.2 0.05 

HIST 770 
07 

Independent Study In 
History 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 801 
07 

Master's Thesis Poole, 
William S. 

100 3 1 0.2 0.05 

HIST 802 
05 

Master's Thesis Poole, 
William S. 

100 3 1 0.2 0.05 

HIST 770 
08 

Independent Study In 
History 

Sachs, 
Honor R. 

100 3 1 0.2 0.05 

HIST 770 
09 

Independent Study In 
History 

Powers, 
Bernard E. 

100 3 1 0.2 0.05 

Total:       57 11.4 1.85 

        
Fall 2011 

 
Course Title Name Percent 

Reponsibility 
Credit Enrollment *FTE *iFTE 

HIST 591 
01 

Special Topics European 
Hist 

Welsh, 
Jennifer L. 

100 3 9 1.8 0.25 
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HIST 710 
01 

Research Seminar In 
U.S. Histo 

Ingram, 
Tammy L. 

100 3 7 1.4 0.25 

HIST 592 
01 

St: Asian/African/Latin 
Am His 

Sarr, Assan 100 3 14 2.8 0.25 

HIST 900 
01 

Continuous Research 
Enrollment 

Poole, 
William S. 

100 1 1 0.1 0.05 

HIST 900 
02 

Continuous Research 
Enrollment 

Coy, Jason 
P. 

100 1 1 0.1 0.05 

HIST 770 
01 

Independent Study In 
History 

Poole, 
William S. 

100 3 1 0.2 0.05 

HIST 900 
03 

Continuous Research 
Enrollment 

Coy, Jason 
P. 

100 1 1 0.1 0.05 

HIST 801 
01 

Master's Thesis Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 770 
02 

Independent Study In 
History 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 770 
03 

Independent Study In 
History 

Coy, Jason 
P. 

100 3 2 0.4 0.1 

HIST 770 
04 

Independent Study In 
History 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 900 
04 

Continuous Research 
Enrollment 

Olejniczak, 
William J. 

100 1 1 0.1 0.05 

HIST 802 
01 

Master's Thesis Grenier, 
Katherine 

100 3 1 0.2 0.05 

HIST 770 
05 

Independent Study In 
History 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 801 
02 

Master's Thesis Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 770 
06 

Independent Study In 
History 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 801 
03 

Master's Thesis Ingram, 
Tammy L. 

100 3 1 0.2 0.05 

HIST 770 
07 

Independent Study In 
History 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 801 
04 

Master's Thesis Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 802 
02 

Master's Thesis Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 770 
08 

Independent Study In 
History 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 900 
05 

Continuous Research 
Enrollment 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 802 
03 

Master's Thesis Powers, 
Bernard E. 

100 3 1 0.2 0.05 

HIST 770 
09 

Independent Study In 
History 

Powers, 
Bernard E. 

100 3 1 0.2 0.05 

HIST 770 
10 

Independent Study In 
History 

Boucher, 
Christophe 
J. 

100 3 1 0.2 0.05 

HIST 770 
11 

Independent Study In 
History 

Coy, Jason 
P. 

100 3 2 0.4 0.1 

HIST 770 
12 

Independent Study In 
History 

McSweeney, 
William T. 

100 3 1 0.2 0.05 

HIST 802 
04 

Master's Thesis Coy, Jason 
P. 

100 3 1 0.2 0.05 



 12 

HIST 770 
13 

Independent Study In 
History 

Powers, 
Bernard E. 

100 3 1 0.2 0.05 

Total:       58 11.1 2.15 

        
Spring 2012 

 
Course Title Name Percent 

Reponsibility 
Credit Enrollment *FTE *iFTE 

HIST 502 
01 

Col Amer & Amer Revol 
1789 

Sachs, 
Honor R. 

100 3 15 3.0 0.25 

HIST 591 
01 

Special Topics European 
Hist 

Blanton, 
James E. 

100 3 4 0.8 0.25 

HIST 541 
01 

Enlight & French Revol Olejniczak, 
William J. 

100 3 9 1.8 0.25 

HIST 802 
01 

Master's Thesis Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 770 
01 

Independent Study In 
History 

Coy, Jason 
P. 

100 3 6 1.2 0.3 

HIST 801 
01 

Master's Thesis Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 801 
02 

Master's Thesis Poole, 
William S. 

100 3 1 0.2 0.05 

HIST 802 
02 

Master's Thesis Poole, 
William S. 

100 3 1 0.2 0.05 

HIST 801 
03 

Master's Thesis Ingram, 
Tammy L. 

100 3 1 0.2 0.05 

HIST 802 
03 

Master's Thesis Ingram, 
Tammy L. 

100 3 1 0.2 0.05 

HIST 802 
04 

Master's Thesis Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 590 
01 

Special Topics In U.S. 
History 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 900 
01 

Continuous Research 
Enrollment 

Coy, Jason 
P. 

100 3 1 0.2 0.05 

HIST 802 
05 

Master's Thesis Ingram, 
Tammy L. 

100 3 1 0.2 0.05 

HIST 900 
02 

Continuous Research 
Enrollment 

Poole, 
William S. 

100 1 1 0.1 0.05 

HIST 900 
03 

Continuous Research 
Enrollment 

Coy, Jason 
P. 

100 1 1 0.1 0.05 

HIST 770 
02 

Independent Study In 
History 

Powers, 
Bernard E. 

100 3 1 0.2 0.05 

HIST 900 
04 

Continuous Research 
Enrollment 

Grenier, 
Katherine 

100 1 1 0.1 0.05 

HIST 900 
05 

Continuous Research 
Enrollment 

Coy, Jason 
P. 

100 1 1 0.1 0.05 

HIST 900 
06 

Continuous Research 
Enrollment 

Powers, 
Bernard E. 

100 1 1 0.1 0.05 

HIST 770 
03 

Independent Study In 
History 

Boucher, 
Christophe 
J. 

100 3 1 0.2 0.05 

Total:       51 9.5 1.9 
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*FTE is the Student FTE for the 
course.        
*iFTE is the Faculty FTE for the 
course.       
 
 
 
IV. Program Faculty 
 
A. Profile of Program Faculty 
 
1. Total Number of Faculty (Headcount): 
 
The joint History MA program faculty, composed of professors from both the College of 
Charleston and the Citadel, numbers 33 faculty members. 

 
 Full Time Part Time Adjuncts 

Total Number of 
Faculty (Headcount) 

33 0 0 

 
2. Number of Faculty Advising in Program: 
 
The director of graduate studies advises all of the students in the program during their first year. 
In their second year, they are advised by their thesis advisors or their comprehensive 
examination directors. 
 
3. Profile of Faculty by Rank, Gender, and Race: 
 
 Full Professor Associate Professor Assistant Professor 
Total Number 7 12 14 
Gender:    
Male  6 8 9 
Female 1 4 5 
Race:    
Caucasian 5 (80%) 11 (92%) 12 (85%) 
African American 1 (20%) 1 (9%) 1 (8%) 
Asian 0 (0%)  0 (0%) 1 (8%) 
 
4. Description of the Retention/Turnover of Program Faculty: 
 
At the College of Charleston, three faculty members left the graduate program in History over 
the past five years for reasons other than retirement. One was denied tenure (Jeffrey Diamond), 
one took a position elsewhere (David Gleeson), and one resigned her position (Michelle 
Garceau). So far, two of these faculty members have been replaced by new hires (the department 
is waiting for a replacement hire for Garceau). We have also had five retirements and one death 
of senior faculty within the last five years. Four of these departed faculty members have already 
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been replaced, and we are currently conducting a national search for a replacement for the last of 
them (Knee).  
 
5. Individual Listing of Current Faculty: 
 
Akin, Yigit Assistant 

Professor 
Ph.D., Ohio State 
University 

Modern Middle East; 
Ottoman Empire 

CofC 
 

Bishop, Jane Associate 
Professor 

Ph.D., Columbia 
University 

Early Medieval West; 
Byzantium 

Citadel 

Bodek, Richard Professor Ph.D., University of 
Michigan 

Modern Germany; 
European Intellectual  

CofC 
 

Boucher, Christophe Associate 
Professor 

Ph.D., University of 
Kansas 

Native American; 
American West 

CofC 
 

Boughan, Kurt Assistant 
Professor 

Ph.D., University of 
Iowa 

Early Modern Europe; 
Science and Medicine 

Citadel 

Carmichael, Timothy Associate 
Professor 

Ph.D., Michigan State 
University 

East Africa; Islam CofC 
 

Coates, Timothy Professor Ph.D., University of 
Minnesota 

Portuguese Empire; 
Early Modern 

CofC 
 

Covert, Lisa Assistant 
Professor 

Ph.D., Yale University Latin American; 
Mexican 

CofC 
 

Cox, Marcus Associate 
Professor 

Ph.D., Northwestern 
University 

Twentieth-Century 
African American 

Citadel 

Coy, Jason Associate 
Professor 

Ph.D., UCLA Early Modern Europe; 
Reformation  

CofC 
 

Delay, Cara Associate 
Professor 

Ph.D., Brandeis 
University 

Women and Gender; 
Modern Ireland  

CofC 
 

Drago, Edmund Professor Ph.D., University of 
California, Berkeley 

Civil War and 
Reconstruction 

CofC 
 

Gao Bei Assistant 
Professor 

Ph.D., University of 
Virginia 

Modern East Asia; 
China 

CofC 

Gigova, Irina Associate 
Professor 

Ph.D., University of 
Illinois 

Eastern Europe; 
Modern Europe 

CofC 

Grenier, Katherine Professor Ph.D., University of 
Virginia 

Modern Britain; Social 
and Cultural 

Citadel 

Ingram, Tammy Assistant 
Professor 

Ph.D., Yale University Modern U.S.; U.S. 
South 

CofC 

Johstono, Paul Assistant 
Professor 

Ph.D., University of 
Minnesota 

Hellenistic Greece; 
Military 

Citadel 

Knapp, Keith Associate 
Professor 

Ph.D., University of 
California, Berkeley 

East Asia; Medieval 
China 

Citadel 

Mushal, Amanda Assistant 
Professor 

Ph.D., University of 
Virginia 

Old South; Early 
Republic 

Citadel 

Neulander, Joelle Associate 
Professor 

Ph.D., University of 
Iowa 

Modern France; 
Gender 

Citadel 
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Olejniczak, William Associate 
Professor 

Ph.D., Duke 
University 

French Revolution; 
European Social 

CofC 

Piccione, Peter Associate 
Professor 

Ph.D., University of 
Chicago 

Ancient Egypt and 
Ancient Near East 

CofC 

Poole, W. Scott Associate 
Professor 

Ph.D., University of 
Mississippi 

South Carolina; 
American Culture 

CofC 

Powers, Bernard Professor Ph.D., Northwestern 
University 

African American 
History; U.S. to 1865 

CofC 

Preston, David Associate 
Professor 

Ph.D., William and 
Mary 

Early American; 
Native American 

Citadel 

Renouard, Joe Assistant 
Professor 

Ph.D., Emory 
University 

Modern U.S.; 
Diplomatic 

Citadel 

Sarr, Assan Assistant 
Professor 

Ph.D., Michigan State 
University 

Pre-Colonial Africa; 
West Africa 

CofC 

Sinisi, Kyle Professor Ph.D., Kansas State 
University 

Civil War; Military Citadel 

Slater, Sandra Assistant 
Professor 

Ph.D., University of 
Kentucky 

Atlantic World; 
Colonial U.S.; Gender 

CofC 

Steere-Williams, Jacob Assistant 
Professor 

Ph.D., University of 
Minnesota 

British Empire; 
Science and Medicine 

CofC 

Taylor, Kerry Assistant 
Professor 

Ph.D., University of 
North Carolina 

20th-Century U.S.; 
Labor and the Left 

Citadel 

Wright, Christopher Assistant 
Professor 

Ph.D., UCSB Middle East; Medieval 
Islam 

Citadel 

 
B. Faculty Involvement in Program (3 Years) 
 
1. Student/Faculty Ratio: 
 
The student FTE to faculty FTE ratio ranges from 5.83 to 13.07. 
 
2. Average Course Load: 
 
Professors at the College of Charleston who teach a graduate course generally also teach two 
undergraduate courses that same semester. Most faculty members have an opportunity to teach in 
the program once every two to three years. 
 
3. Additional Instructional Responsibilities: 
 
The average faculty course load also includes directing various graduate independent studies, 
internships, comprehensive examinations, and thesis direction duties, as well as regular course 
offerings within the program. 
 
4. Process for Teaching Evaluation: 
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Faculty are formally evaluated by students in each course taught in the program, using the 
College of Charleston’s online teaching evaluation system. The results of these student 
evaluations are delivered to the History Department and then shared with the instructor of the 
course. 
 
5. Role of Adjunct Faculty in the Program: 
 
Adjunct faculty do not play a role in the MA program. Occasionally, Visiting Assistant 
Professors, scholars with doctoral degrees who teach on three-year contracts in the College of 
Charleston History Department, are asked to teach graduate courses in order to take advantage of 
their expertise in fields not covered by our tenure-track faculty (e.g., Russian History). Since 
they are not tenure-track professors, they are not part of the graduate faculty. 
 
C. Campus and Public Service 
 
The History Department faculty has been active in service to the campus and to the larger 
community in the last five years. Faculty members in the History department generally serve on 
three departmental committees each year, and most also serve on at least one campus-wide 
committee as well. Departmental faculty have provided leadership on important campus 
committees, including the Faculty Advisory Committee on Tenure and Promotion, and have 
served as directors or interim directors of various campus programs, including The Carolina 
Lowcountry and Atlantic World Program, the Women’s and Gender Studies Program, the 
African Studies Program, the European Studies Program, and the Faculty Liberal Arts and 
Sciences Colloquium. They are also active in numerous professional organizations, including the 
German Studies Association, H-Africa, the American Conference of Irish Studies, the 
Consortium on the Revolutionary Era, and on the boards of various scholarly journals, including 
Serapis: the American Journal of Egyptology, Northeast African Studies, and the Portuguese 
Studies Review. 
 
The faculty of the MA program in History have also worked to engage with the larger 
community in recent years, with professors helping to organize major events, like the American 
Indian Expo at Charles Towne Landing, and delivering public lectures locally at venues like the 
Multicultural Center, the Center for Creative Retirement, and Fort Sumter and at other 
universities, including Davidson, Clarke University, Furman, and the University of Florida. 
 
D. Faculty Research (5 Years) 
 
The graduate faculty of the History MA program at the College of Charleston have been active in 
scholarship during the past five years, having produced thirteen peer-reviewed books, dozens of 
peer-reviewed articles in scholarly journals and edited volumes, scores of book reviews, and well 
over one hundred conference presentations. During the period covered by this self-study, the 
graduate faculty of the History MA program has produced a wealth of peer-reviewed 
monographs, including Jason Coy’s Strangers and Misfits: Banishment, Social Control, and 
Authority in Early Modern Germany (2008) and A Brief History of Germany (2011); Lee 
Drago’s, Confederate Phoenix: Rebel Children and Their Families in South Carolina (2008); 
Gao Bei’s Shanghai Sanctuary: Chinese and Japanese towards European Jewish Refugees 
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during World War II (2012); Tammy Ingram’s Dixie Highway: Roads and Modernization in the 
South, 1900-1930 (2012); Scott Poole’s Monsters in America: Our Historical Obsession with the 
Hideous and the Haunting (2011), Satan in America: The Devil We Know (2009), and Palmetto 
State: The Making of Modern South Carolina (2009). They also edited or co-edited several peer-
reviewed edited volumes, exploring subjects that include new approaches to the history of the 
Holy Roman Empire, the immigration of Jewish intellectual to America during World War II, 
and Native American gender and sexuality. The articles, essays, and book reviews are too 
numerous to list, but have appeared in major scholarly journals from a wide range of fields, 
including the International Review of Social History, the International Journal of Middle East 
Studies, the Journal of Eastern African Studies, the Sixteenth Century Journal, the Latin 
Americanist, New Hibernia Review, Modern China, History & Memory, the Journal of Urban 
History, and the Journal of the History of Medicine. 
 
The graduate faculty of the MA program in History have also won an impressive number of 
prestigious external fellowships, honors, and awards during the last five years, including external 
research fellowships from the National Endowment for the Humanities, the Fulbright 
Foundation, the Deutscher Akademischer Austausch Dienst (DAAD), the Fritz Thyssen Stiftung, 
the Institute for Advanced Study/Wissenschaftskolleg zu Berlin, and the Center for the Study of 
the American South at the University of North Carolina-Chapel Hill. 
 
V. Students 
 
A. Graduate Student Profile 
 
1. Average Age; Sex; Ethnicity; Citizenship: 
 
According to the responses on the self-study student survey conducted in November 2012 (see 
Appendix), the average age of students currently enrolled in the MA program when they applied 
was 29.5.  
 
67% of the respondents on the survey were female, and all of the respondents identified as 
Caucasians and U.S. Citizens. 
 
2. Number of Majors: 
 
The chart below provides graduate student headcounts for the past five years, using the most 
recent available data. 
 
Spring Majors, 2007-2011 
Spring 2007 34 
Spring 2008 36 
Spring 2009 35 
Spring 2010  32 
Spring 2011 27 
 
NB: The current student major headcount for Spring 2013 is 36.  
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3. Headcount Enrollments by Full-Time/Part-Time: 
 

	  	  

History MA 
Student FTE History MA Student Headcount 

Terms   Full-Time Part-time Total 

Fall 2011 11.1 13 17 30 
Spring 2011 11.4 15 12 27 
Fall 2010 11.4 16 12 28 
Spring 2010 6.0 13 19 32 
Fall 2009 6.8 20 12 32 

 
4. Degrees Awarded: 
 
In 2011-12, 8 MA degrees in History were awarded.  
In 2010-1, 8 MA degrees in History were awarded. 
In 2009-10, 13 MA degrees in History were awarded. 
In 2008-9, 13 MA degrees in History were awarded. 
In 2007-8: 12 MA degrees in History were awarded. 
 
B. Admission Information 
 
1. Current Admissions Criteria: 
 
Degree-seeking applicants must submit a completed application form with a nonrefundable 
application fee of $45, one official copy of a transcript from each institution of higher learning 
they have attended, including documentation of graduation from an accredited four-year college 
or university. They must also submit three letters of recommendation, normally from former 
professors. Each referee should be as specific as possible in the analysis of the applicant’s 
potential for academic success and aptitude for graduate study in History. They must also submit 
an official copy of test scores of the Graduate Record Examination. Finally, they must submit 
provide written evidence of their ability to conduct research and present findings. Ideally, this 
requirement should be met by submission of a term paper, honors thesis, etc., from a graduate or 
upper-level course taken in college. 
 
Applicants are expected to have a minimum cumulative undergraduate grade point average of 2.5 
on a 4.0 scale, with at least a 3.0 in the major. In addition, their transcripts must show that they 
have successfully completed a minimum of 15 hours of upper-division undergraduate History 
coursework. Applicants must also have scored a minimum of 155 on Verbal Component of the 
Graduate Record Examination, which must have been taken within the last five years, and have 
scored at least a 3 (of 5) on the Writing Assessment section of the exam.  
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An applicant who fails to meet these minimum requirements, but has submitted recommendation 
letters and a writing sample that demonstrate an aptitude for graduate study in History may be 
accepted as provisional students. After completing nine hours of coursework in the program, if 
the provisional student has earned a 3.25 grade point average or better, he/she may apply for full 
admission to the MA program. 
 
Non-degree seeking applicants must submit a completed application form with a nonrefundable 
application fee of $45, along with one official copy of a transcript from each institution of higher 
learning attended, including documentation of graduation from an accredited four-year college or 
university. 
 
With the approval of the director, non-degree students may be permitted to register for up to 12 
semester hours of credit prior to applying for admission to the program. Non-degree students 
who have taken in excess of 12 semester hours of graduate courses in history must have 
permission of the Joint Program Committee to continue enrollment in a non-degree status. 
Courses taken in non-degree status may only be applied towards a degree with the approval of 
the Joint Program Committee. 
 
 
2. Number Applied, Accepted, and Enrolled (past 3 years): 
 
Data currently being compiled by Graduate School Admissions Coordinator; will supply when 
available. 
 
C. Student Achievements (3 years) 
 
1. Awards/Grants: 
 
In the past three years, Ph.D. fellowships were awarded to the following students: 
 
2011-12: Andrew Davis (University of Mississippi) 
2008-9: Ivy Farr (University of St Louis); Hilary Lentz (University of Minnesota, Twin Cities)  
 
2. Publications: 
 
No student publications were produced during the self-study period. 
 
3. Exhibitions: 
 
2011-12: Two students, Andrew Davis and Erica Veal, presented their Master’s Thesis research 
at the Graduate School’s 2012 Research Poster Session. Both of these students won juried 
awards from the Graduate School recognizing the quality of their research presentations. 
 
2010-11: Three students, Andrew Davis, Krystle Kline, and Frank Puricelli, presented aspects of 
their Master's Thesis research at the Graduate School's Research Poster Session. One of these 
students, Frank Puricelli, won an award from the Graduate School for his presentation of his 
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research on the social and cultural changes prompted by the mass production of the bicycle at the 
close of the nineteenth century. 
 
2009-10: Six students take part in the Research Poster Session sponsored by the Graduate School 
of the College of Charleston: Amber Clawson, “In a Golden Age: Landed Goodwives of 
Carolina; Kristin Hopkins, “Empowering Women: The Role of Irish-American Nuns in 
Charleston, 1820-1860; Stefan Kosovych, “Commemoration of War During the Late Roman 
Republic and Early Principate; Hilary Lentz, “Satan, Africans, and Jews in Medieval and Early 
Modern Europe: An Examination of the Formation of the Image of the Devil; Joi Mayo, “A 
'Beacon of Light': Immaculate Conception School.” Joi Mayo’s poster presentation, on the 
history of Charleston’s African-American community, was recognized by the event’s judges for 
its excellence. 
 
4. Professional Presentations: 
 
2010-11: Two History M.A. students presented research papers at the South Carolina Historical 
Association Conference. At this regional conference, featuring scholars drawn from across the 
state, Andrew Davis presented a paper entitled “The Devil’s Helpmate: the Study of Witchcraft 
in Colonial New England, and Krystle Kline presented a paper entitled “Charleston’s White 
Slavery Scare, 1912.” 
 
2009-10: Several College of Charleston History MA students, including Neal Pohlhemus and 
Hillary Lentz, presented research papers at the South Carolina Historical Association Conference 
in Columbia, South Carolina. 

 
5. Applied Research Projects: 

 
Several History graduate students pursued internships that involved applied research during the 
self-study period, including Shauna Winkler, who worked with the Citadel’s Oral History 
Project, Krystle Kline, Kate Fowler, Julie Chen, Frank Puricelli, and Victoria Musheff, who all 
worked at the Charleston Museum, Joi Mayo and Shelia Harrell-Roye, who worked at the Avery 
Research Center, and Kate Fowler and Megan Valentine, who worked at the National Park 
Service, Fort Sumter. 
 
D. Financial Support of Graduate Students 
 
1. Graduate Assistantships:  
 
Since its inception, the MA program in History has only had two graduate assistantships, 
hampering our ability to attract highly qualified applicants. Two years ago, however, the 
Graduate School granted us two more assistantships, bringing the total number to four. The 
increase in graduate assistantships has begun to pay real dividends in our recruiting efforts, 
allowing us to attract a large class of 19 highly qualified incoming students in fall 2012. Students 
holding graduate assistantships are eligible for in-state tuition, which has also allowed us to 
increase the geographical diversity of our student body. The History program’s graduate 
assistants help departmental faculty with their ongoing research projects or are assigned to on-
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campus projects that allow them to acquire skills in the discipline (for example, Michael 
Shanshala worked as a research assistant for the Ted Stern biography project and Beth Gniewek 
is working on the Lowcountry Digital Library project. In addition to our departmental graduate 
assistantships, some of our students have been able to acquire GA positions on campus. For 
example, four of our students studying African American History, Shelia Harrell-Roye, Joi 
Mayo, Elizabeth Wilkins, and Daron Calhoun, have obtained graduate assistantships at the 
Avery Research Center, providing financial support for their studies and giving them valuable 
experience in the field of Public History.   
 
2. English Diaspora Project Fellowship: 
 
By partnering with Northumbria University, located in Newcastle, England, the MA program in 
History has secured a two-year graduate assistantship, the English Diaspora Project Fellowship. 
The fellowship, a collaboration between the College of Charleston Master of Arts in History 
Program and the British and Irish Worlds Program at Northumbria University, will be for the 
academic years 2012-2013 and 2013-2014, provided funding that allowed us to recruit our most-
promising applicant of the 2011-12 recruiting cycle, Alexandra Bauer. The student will conduct 
research in Charleston’s archives to support the mission of the English Diaspora Project, a 
research group established to study English overseas immigration since the seventeenth century 
(http://www.englishdiaspora.co.uk/team.html). 
 
3. Fellowships:  
 
During the self-evaluation period, 10 students enrolled in the MA program in History have been 
successful in obtaining fellowships to support their graduate studies. In the past three years, three 
in-state students, Samuel Gervais, Laura May, Jessica Stollenmaier, and Jailynne Wood, earned 
the highly competitive South Carolina Scholar Award, which carries a stipend of $5000, a 
reflection of their academic distinction.  Andrew Cuadrado, Kelly Gerhold, Elizabth Wilkins, 
Margaret Edling, Morgan Keller, and Frank McHone earned Graduate Scholar Awards. The 
GSA, intended to attract highly qualified applicants from outside our state, carry a $1000 stipend 
and eligibility for in-state tuition. 
   
 
VI. Curriculum 
 
A. Program Structure and Degree Requirements 
 
The Master of Arts in History is conferred upon those candidates who successfully complete an 
approved program of study consisting of a minimum of 33 semester hours of graduate credit with 
a cumulative GPA of 3.0. The distribution of courses follows this general scheme: 
 
Major concentration: 18 hours* 
Minor concentration: 6 hours 
Historiography: 3 hours 
Electives: 6 hours** 
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*Includes either a thesis (6 credit hours of directed research) or two research seminars (3 credit 
hours each), both of which should be taken in the major concentration when possible. 
 
**In history or a related discipline in the humanities or social sciences. Non-history courses 
require prior approval of the program director. 
 
All students are encouraged to attain proficiency in a foreign language. There is no formal 
requirement for students in the program to demonstrate language proficiency at a certain level. 
Depending upon his/her program of study, however, a candidate may be required by the advisor 
to demonstrate mastery of an appropriate foreign language, indicated by the satisfactory use of 
source material or literature in the relevant foreign language in seminar or research work. 
 
A comprehensive written examination is prepared and administered by the director and is 
required of students pursuing the non-thesis track. They are to be taken after the completion of 
27 hours of coursework. This comprehensive examination is a thorough review of the fields 
covered in the student’s program. The examination committee is composed of faculty from both 
institutions. Non-thesis track students must also satisfactorily complete two 700-level research 
seminars before final certification for the degree. 
 
Those who intend to write a thesis must first have a proposal approved by a thesis committee and 
by the Joint Program Committee. A satisfactory oral defense is also required before final 
certification for the degree. 
 
The program currently offers one area of concentration in African American History. Students 
opting to add this concentration to their program of study must meet all the normal requirements 
for the MA degree. In addition, they must complete one of the two courses of study below, and 
all courses chosen must meet the approval of the graduate program director: 
 
Thesis Option: 
6 hours in African American oriented history 
3 approved hours in another discipline 
6 hours in an African American oriented thesis 
 
Non-Thesis Option: 
9 hours in African American oriented history 
3 approved hours in another discipline 
3 hours in African American oriented independent study or similar coursework (e.g., research 
seminar) 
 
B. Course Description and Cycle of Offerings 
 
Each semester courses are offered to cover different content areas and to provide electives. In the 
fall and spring terms, three courses are offered on each campus, and in the summer two courses 
are offered (during May Evening and Summer Evening terms), for a total of 14 courses per 
academic year. All of our courses are offered in the evening, to accommodate students who work 
during the day (e.g., area teachers).  
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Each fall we offer a section of HIST 691: Historiography, the “gateway” course that introduces 
students to the study of History at the graduate level and to the MA program. The responsibility 
for teaching this 20-student course rotates between the College of Charleston and the Citadel on 
a two-year rotation. Most of the courses we offer are 500-level classes, graduate-level readings 
courses that acquaint students to the history and historiography of a given field and seat 20 
students. Non-degree seeking students are only permitted to take 500-level courses. We also 
offer more advanced, rigorous 600-level courses that have a research focus and seat 15 students. 
We also offer a 700-level research seminar (a required course for students on the comprehensive 
exam track that entails producing an article-length seminar paper based upon original research) 
each semester, which enrolls 10 students and rotates on a yearly basis between our campuses. In 
addition to these regularly scheduled classes, we offer a large number of independent-study 
courses. These include HIST 770s, independent study courses that graduate students schedule 
with individual professors to cover topics that are not covered in our standard course offerings. 
Another independent study course we offer is HIST 801/802, a six-hour sequence for students 
writing an MA thesis that facilitates working on independent research and writing under the 
supervision of their thesis advisor. The majority of our students pursue the thesis option, and 
only 2-3 per year choose to take comprehensive exams and two seminars instead. 
 
C. Curricular Changes 
 
Roughly half of the students in the MA program in History complete internships at some point 
while they are in the program, at locations including the Charleston Museum, the Addlestone 
Library’s Special Collections Department, the College of Charleston’s Lowcountry Digital 
Library Project, the Citadel’s Oral History Project, the Preservation Society, and Fort Sumter. 
Most of these students will pursue a career in the field of Public History, working in museums, 
archives, or historical sites. We currently do not have an internship course to allow these students 
to receive course credit for these efforts. We also lack a course that would introduce students to 
the burgeoning field of Public History, where most of them will be employed after graduation, or 
a concentration in this area that students could use to show potential employers that they were 
trained as public historians as they apply for jobs. The graduate faculty intends to explore the 
feasibility of launching new courses to address these issues in the near future.    
 
 
VII. Programmatic Climate 
 
A. Student Satisfaction 
 
The graduate program in History conducted surveys of current students and recent alumni in 
November 2012 as part of this self-study (see Appendix). The following responses serve to 
illustrate student satisfaction with the program: 
 
Current Student Survey: 
 
#4. How well has the M. A. program prepared you for your post-graduation career plans? 
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 57% of respondents answered "well" and 43% responded "somewhat well." No students 
 responded negatively to this question. 
 
#5. How could the program have better prepared you for your post-graduation career? 
 
 Only one respondent provided feedback to this question, stating "There could have been 
 some type of workshop on developing teaching skills or applying to teaching jobs." 
 
#9. How well has the program provided interesting extra-curricular activities for its 

students? 
 
 14% of respondents answered "very well," and 86% answered "well." No students 
 responded negatively to this question. 
 
#10. Prompted in question #10 to respond about the program's strengths, current students 

responded: 
 
 "flexibility to match diverse student interests" 
 
 "The program has a rich body of helpful professors with diverse academic interests. It 
 includes a good number of social activities to create an academic community among the 
 students." 
 
 "professor guidance/academic and professional" 
 
 "The professors are capable and well informed." 
 
 "Excellent instructors, interesting course offerings" 
 
 "Strong and approachable faculty, comfortable atmosphere, challenging and engaging 
 coursework" 
 
#11. Asked in this question about the program's weaknesses, current students responded: 
 
 "few class options due to program size, lack of cohesive joint program-feels like two 
 different programs between the Citadel and CofC" 
 
 "The Citadel and CofC are not very well integrated. I have experienced problems with 
 registering for an independent study and with transferring  grades. Additionally, breaks, 
 start dates, and end dates between the schools are not coordinated, leading to confusion 
 and frustration." 
 
 "guidance in early preparation for thesis defense" 
 
 "The program is "joint" in namesake only. There is no interface (logistically or 
 academically) between CofC and the Citadel." 
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 "A tendency to teach for teachers" 
 
 "Few extra-curricular events, such as engaging lectures, and little connection to other 
 academic program events" 
 
 
Alumni Survey: 
 
#11. How well did the MA program prepare you for your (current) job?  
 
 60 % of recent alumni respondents reported "Very well," 20% reported "well," and 20% 
 reported "not well."  
 
#12. If you continued your education after the M.A. (for example, Ph.D. work, law 

school, etc.), how well did the M.A. program in History prepare you for your studies? 
 
 50% of recent alumni responded "very well," and 50% responded "neutral." No students 
 responded negatively to this question. 
 
#13. Asked how the M.A. program could have better prepared them for their post-graduation 

career, recent alumni responded:  
 
 "If nothing else it helps you continue to learn and grow as an individual. It also lets you 
 think more abstractly and less like another undergraduate drone." 
 
 "Offering workshops on history jobs, resume/CV building." 
 
 "More introduction to teaching at the college level (since many of the grad students were 
 interested in that line of work)" 
 
 "Foreign Language requirements" 
 
 "Could have incorporated more interaction with undergraduates and provided some 
 teaching experience" 
 
#14. Asked about the program's strengths, recent alumni responded: 
 
 "The teachers, for the most part. They were extremely helpful and always willing to listen 
 to problems inside and out of the classroom. I am very grateful for them." 
 
 "Classes are challenging and faculty are supportive." 
 
 "Great professors who are interested in helping students develop viable thesis projects; 
 joint program allows students to draw on faculty at two collages which is beneficial." 
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 "Joint Program, additional faculty, very helpful and supportive faculty"  
 
 "Great faculty, Great location due to the amount of regional and local archives, Great 
 variety of class offerings" 
 
#15. Asked in this question about the program's weaknesses, recent alumni responded: 
 
 "The advising, or lack thereof." 
 
 "Not enough emphasis on publishing and presenting research." 
 
 "Less a weakness and more of a course offering suggestion: technical writing, public 
 history, or teaching oriented elective options." 
 
 "Requirements could be tougher, would be good and helpful to require Foreign language" 
 
 "Needs to be better coordinated with the Citadel, it seems like a disjointed joint program 
 at many levels" 
 
 
B. Quality of Academic Advising 
 
The director of graduate studies advises all of the students in the program during their first year. 
In their second year, they are advised by their thesis advisors or their comprehensive 
examination directors. 
 
 
C. Special Activities and Program Enhancements 
 
During the past several years, the Master of Arts in History Program has introduced several new 
activities and enhancements in an effort to improve the program. In 2011, the program director 
submitted a successful proposal for two new graduate assistantships, increasing the number of 
assistantships from two to four. This enhancement in the program's funding opportunities has 
paid dividends in attracting highly qualified students to the program, and continued financial 
support in this area will allow us to continue these successful recruiting efforts.  
 
Designed to accommodate working adults, the Master of Arts in History program offers all of its 
classes in the evening. Furthermore, as a joint program, the History MA program offers courses 
at both the College of Charleston and the Citadel. These structural limitations have made it 
difficult in the past to foster a sense of intellectual community and cohesion among the students. 
In an effort to remedy the situation, in 2010 the program director instituted a colloquium series, 
where students and faculty could meet together to discuss works in progress, and founded the 
Graduate Historical Society (GHS), a student organization for History graduate students. The 
History Graduate Colloquium has held three meetings a year since fall 2010, providing an 
opportunity for graduate students and faculty to present and discuss works-in-progress (paper 
drafts are pre-circulated) and to interact outside the classroom. Likewise, the GHS has 
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flourished, and the group has been instrumental in fostering active involvement in the program 
among the graduate students by sponsoring scholarly presentations, social events, and charitable 
activities. This year the GHS organized an “archive crawl,” where faculty members led them on 
a guided tour of Charleston’s many archives and historical societies, allowing them to interact 
with the staff of these sites where they will be conducting their thesis research.   
 
Finally, in 2011 the History MA program began the process of updating its website in 
accordance with the College’s new (and more appealing) template. The new website will help 
with the program’s recruiting activities and will help foster communication among current 
graduate students and faculty. 
 
D. Collaborations with Other Institutions 
 
The M.A. Program in History has an ongoing a cooperative arrangement on campus with the 
M.A. in English related to our African American History concentration. History students 
concentrating in this area must take a graduate class in another area, and any of our students can 
take an elective in another graduate program that relates to their field of study. Most of these 
students choose to take courses in the English department.  
 
Graduate students in the History MA program also collaborate with various institutions in 
Charleston through internships. Despite the lack of an official internship program or the 
opportunity to earn course credit through internships, our graduate students have held dozens of 
internships in recent years, at locations including the Charleston Museum, the Addlestone 
Library’s Special Collections Department, the College of Charleston’s Lowcountry Digital 
Library Project, the Citadel’s Oral History Project, the Preservation Society, and Fort Sumter. 
 
 
VIII. Facilities and Equipment 
 
All graduate History classes at the College of Charleston are taught in Maybank Hall, and all of 
them are held in Smart Classrooms, where a full array of instructional technology is available. 
The History Department office and all faculty offices are also located in Maybank Hall, which is 
convenient for our students. In addition, the History MA students have access to a graduate 
student office on the third floor of Maybank Hall, which is supplied with two computers, two 
printers, several desks, and reference materials. 
 
The Marlene and Nathan Addlestone Library, with its collection of over 500,000 volumes, 3000 
print journals, and 16,000 electronic journals, is an excellent resource for our graduate students. 
It has a wonderful Special Collections department, where our graduate students can conduct 
research or pursue internships. History MA students also make frequent use of the library’s 
efficient Interlibrary Loan department and the PASCAL system, an online research consortium 
that enables users to obtain books quickly from other libraries within the state. 
 
IX. Program Assessment 
 
A. Assessment Procedures 
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The Master of Arts in History Program at the College of Charleston has conducted rigorous, if 
somewhat informal, assessment activities since its inception in the early 1990s. The director of 
the MA program is required to attend each student’s thesis defense (a defense conducted by three 
professors serving on the student’s thesis committee), in order to conduct an independent 
assessment of each student’s skills and knowledge in the discipline as demonstrated in this 
capstone activity. Students are required to successfully defend a master’s thesis or to pass 
comprehensive exams and successfully pass two 700-level seminar classes, which require them 
to produce two article-length seminar papers. The joint program faculty serving on each 
student’s thesis or comprehensive exam committee rigorously assess these capstone activities 
and report the results to the program director, in order to ensure that each of our students has 
demonstrated graduate-level research and writing skills, knowledge of human history, and skills 
and knowledge of the discipline before graduation. 
 
In 2010, the History MA program instituted more rigorous assessment procedures. For the past 
two years, the graduate committee has formally assessed the MA theses produced by our 
graduating students according to a standardized rubric. The results of these assessment activities 
have produced invaluable information about the degree to which our students are mastering the 
learning objectives established by the program. While our recent assessment activities suggest 
that the History MA program is reaching its program goals, the data furnished by our new 
assessment procedures has allowed the graduate committee to identify needed improvements to 
be implemented in our curriculum. 
 
B. Application Trends 
 
In the past five years, the History MA program has experienced a relatively consistent number of 
applications (between 15 and 20 per year), which has allowed the program to maintain its 
optimal size of around 40 students. The one exception to this trend was Fall 2011, when the MA 
program only received about half its normal number of applicants. Fortunately, this proved to be 
an isolated incident, and in response to reinvigorated recruiting efforts a large and exceptionally 
strong pool of candidates applied to the program in the 2012-2013 recruiting cycle (26 students). 
The addition of this large and highly qualified class returned the program to its normal 
enrollment levels and also enhanced the overall quality of our student body. The graduate 
committee is currently working to follow up on this successful application cycle by recruiting 
another strong class for 2013-4.      
 
C. Student Achievements and Placement 
 
The MA program in History has been successful in placing its recent graduates, and in the past 
five years our graduates have been admitted to doctoral programs, found positions as teachers, 
started careers in public history, or furthered their careers in secondary education. In the past five 
years, we have had two graduates admitted with full funding the Southern History Ph.D. program 
at the University of Mississippi, one to the History of Science and Medicine doctoral program at 
the University of Minnesota, Twin Cities (fully funded), and one to the doctoral program in the 
History of Women and Gender at the University of St Louis (fully funded). During this period, 
other graduates have found employment as teachers at the post-secondary level, teaching at 
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institutions that include Trident Technical College and Charleston Southern University. Our 
graduates have been particularly successful in launching careers in the field Public History in the 
last few years, obtaining positions at prominent institutions like the National Park Service (Fort 
Sumter), the National Trust for Historic Places (Drayton Hall), the Charleston City Archives, 
The Avery Research Center, the Public Broadcasting Service, the History Press, and the 
Charleston Public Library. Finally, students who pursued graduate study in History while 
working in secondary education have furthered their careers in secondary education with their 
MA degrees.     
 
D. Departmental Assessment 
 
Since the MA programs inception in the early 1990s, the program director has relied upon the 
data provided by exit surveys conducted by the Graduate School Office to assess student 
satisfaction. The program director is conducting a more comprehensive survey of current 
graduate students and recent graduates in Fall 2012. The data from these anonymous surveys will 
be provided once it is collected and compiled. 
 
E. Overall Assessment 
 
The MA program in History has developed a systematic annual assessment plan and is in the 
process of accumulating several years of data in order to allow a comprehensive review of the 
effectiveness of our procedures and curriculum in meeting our educational goals. The 
anonymous surveys of current students and recent graduates conducted in Fall 2012 will help to 
augment this data.     
 
 
X. Conclusions 
 
A. Strengths 
 
The Master of Arts in History program has four primary strengths. The first is its rigorous 
curriculum, centered upon “high impact” courses that hone students’ research and writing skills 
and culminating in a “capstone experience:” either a master’s thesis defense or comprehensive 
exams. The program’s second major strength is the active engagement it fosters between its 
students and the local community through public history internships at local historical sites and 
archives. The History MA program’s third major strength is the quality of its joint faculty: 
faculty from the College of Charleston and the Citadel selected to teach in the program are 
leading teacher-scholars. These teacher-scholars, actively engaged in creating knowledge in the 
discipline of history through their own research publications, are therefore highly qualified to 
facilitate our graduate students’ development as scholars and writers. The fourth current strength 
of the Master of Arts in History program is the high level of student-faculty research 
collaboration that it engenders. Students are afforded ample opportunity to work closely with 
faculty as they conduct their own individual research projects through independent studies, 
research seminars, and Master’s Thesis research. The interactive nature of the Master of Arts in 
History program has been particularly effective in preparing its best students for further graduate 
study at the doctoral level, and recent graduates have gone on to study at prestigious Ph.D. 
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programs in their chosen field of study. Likewise, it has prepared our graduates for exciting 
careers in Public History, where they can share their love of history with the general public.    
 
B. Weaknesses 
 
In recent years, the Master of Arts in History program has improved in quality, but it still suffers 
from several lingering weaknesses. The most serious of these is the lack of adequate funding 
opportunities for students (despite a recent increase, the program only has four graduate 
assistantships to award), which hampers recruiting efforts and negatively affects student morale. 
Another weakness of the History MA program is the difficulty inherent in administering a joint 
program. Our students frequently complain (with good reason) about the lack of coordination 
between the two partner institutions in the joint program. The lack of seamless integration in the 
programs is evident in the fact that the two schools have different academic calendars, meaning 
courses on the two campuses do not begin and end on the same day and our breaks are not 
concurrent. Worse yet, our billing systems are not fully integrated, meaning that students 
enrolled through the College of Charleston who wish to take an independent study with a 
member of the graduate faculty teaching at the Citadel has to pay separate tuition to the Citadel’s 
Graduate College for that one course, which causes enormous difficulties in terms of their 
financial aid eligibility. Meanwhile, our student record systems and course management software 
platforms are not integrated, making it exceedingly difficult for faculty teaching in the graduate 
program to view students from the partner institution on their course roster or to enter their 
grades. Finally, periodic breakdowns in communication between the graduate directors at the two 
institutions sometimes cause serious administrative problems, particularly in crafting a coherent 
set of course offerings.  
 
C. Opportunities  
 
Several opportunities to improve the Mater of Arts in History currently present themselves. In 
the 2010-11 academic year, the program director submitted a successful proposal for two new 
graduate assistantships, increasing the number of assistantships from two to four. This 
enhancement in the program’s funding opportunities has helped to attract high-quality students to 
the program, improving the quality of our student body. For example, our fall 2012 class of 
incoming students included students from prestigious undergraduate institutions like the 
University of North Carolina-Chapel Hill, Morehouse University, Furman University, Baylor 
University, Michigan State University, and the University of Sussex (UK). Four of our incoming 
students had GRE scores above the 90th percentile (two scored in the 98th percentile) and nine 
had an undergraduate grade point average of 3.5 or above (one had a perfect 4.0 at Michigan 
State). I am confident that continued – or even enhanced -- financial support in the form of 
graduate assistantship funding will allow us to continue these successful recruiting efforts. 
Likewise, recent efforts to foster a sense of intellectual community and cohesion among our 
students have begun to pay off. The colloquium series, established in 2010-11, and the Graduate 
Historical Society, the student organization for History MA students, have met with great 
success. I am pleased to report that the students are demonstrating a sense of ownership over 
these initiatives have taken an increasingly active role in running the colloquium and the club.   
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D. Threats 
 
The current budgetary situation in South Carolina threatens to hamper the continued 
improvement of the Master of Arts in History program in two key ways. First, delays in hiring 
replacement faculty in the History department have affected the MA program’s ability to offer a 
suitable number and variety of courses for its students. In addition, funding cuts could also force 
a reduction in the number of Graduate Assistantships offered by the History MA program, which 
would harm our recruiting efforts (already hampered by the current state of the economy and the 
ongoing public debate about student debt) and potentially affect both student retention and time 
to degree statistics in negative ways. Finally, the Citadel has experienced grave recruiting 
difficulties in recent years and currently has just 6 graduate students left in the program 
(compared with 39 graduate students enrolled through CofC), threatening not only the financial 
viability of the Citadel’s graduate program, but also the future of the joint nature of our shared 
MA program.  
 



 32 

Appendix A: 2008 Program Self-Study 
 
Appendix B: 2012 Alumni and Student Surveys 
 
 
 
 
 
 
 
 
 































































































































































1. How would you describe your current career situation?

 

Initial Report
Last Modified: 11/20/2012

1 Employed full-time 4 80%

2 Employed part-time, but seeking full-time 0 0%

3 Employed part-time by choice 0 0%

4 Unemployed but not seeking employment 0 0%

5 Unemployed but seeking employment 0 0%

6 Further graduate work 1 20%

7 Other; please specify below 0 0%

Total 5

Min Value 1

Max Value 6

Mean 2.00

Variance 5.00

Standard Deviation 2.24

Total Responses 5

# Answer Bar Response %

Other; please specify below

Statistic Value



2. Please briefly list your duties.

1 Please specify below 5 100%

Total 5

I write and layout a local magazine. I also art direct for the magazine as well as sell advertisements. I also take part in various events around the area to promote the magazine.

Supporting a group of 30 engineers.

Teach various level undergraduate courses, conduct research, write, compile reports on historic properties.

Full time professor at Trident Technical College

Teaching introductory history sections at the University of Mississippi

Min Value 1

Max Value 1

Mean 1.00

Variance 0.00

Standard Deviation 0.00

Total Responses 5

# Answer Bar Response %

Please specify below

Statistic Value



3. If you are employed, what position do you hold?

1 Please specify below 5 100%

Total 5

Assistant Editor

Admin for a natural gas company.

Full time adjunct professor, C of C; preservation consultant.

History Instructor

Teaching Assistant

Min Value 1

Max Value 1

Mean 1.00

Variance 0.00

Standard Deviation 0.00

Total Responses 5

# Answer Bar Response %

Please specify below

Statistic Value



4. What is your current annual salary?

1 Less than $25,000 2 40%

2 $25,001 to $35,000 2 40%

3 $35,001 to $55,000 1 20%

4 $55,001 to 65,000 0 0%

5 $65,001 to $75,000 0 0%

6 More than $75,000 0 0%

Total 5

Min Value 1

Max Value 3

Mean 1.80

Variance 0.70

Standard Deviation 0.84

Total Responses 5

# Answer Bar Response %

Statistic Value



5. Is this your first job since you graduated with your M.A.?

1 Yes 1 20%

2 No 4 80%

Total 5

Min Value 1

Max Value 2

Mean 1.80

Variance 0.20

Standard Deviation 0.45

Total Responses 5

# Answer Bar Response %

Statistic Value



6. Does your M.A. give you credentials necessary for your position or salary level?

1 Yes 3 60%

2 No 2 40%

Total 5

Min Value 1

Max Value 2

Mean 1.40

Variance 0.30

Standard Deviation 0.55

Total Responses 5

# Answer Bar Response %

Statistic Value



7. Does the training you received in the M.A. program pertain to your current job?

1 Directly 3 60%

2 Indirectly 1 20%

3 Not at all 1 20%

Total 5

Min Value 1

Max Value 3

Mean 1.60

Variance 0.80

Standard Deviation 0.89

Total Responses 5

# Answer Bar Response %

Statistic Value



8. Did you continue your studies after the M.A.?

1 Yes; please specify below 1 20%

2 No 4 80%

Total 5

PhD at the University of Mississippi

Min Value 1

Max Value 2

Mean 1.80

Variance 0.20

Standard Deviation 0.45

Total Responses 5

# Answer Bar Response %

Yes; please specify below

Statistic Value



9. How long ago did you graduate from the M.A. program?

1 Fewer than two years 3 60%

2 Between two and three years 1 20%

3 Between three and four years 1 20%

4 Between four and five years 0 0%

5 More than five years 0 0%

Total 5

Min Value 1

Max Value 3

Mean 1.60

Variance 0.80

Standard Deviation 0.89

Total Responses 5

# Answer Bar Response %

Statistic Value



10. Did you choose the thesis or non-thesis option?

1 Thesis 4 80%

2 Non-thesis (comprehensive exams) 1 20%

Total 5

Min Value 1

Max Value 2

Mean 1.20

Variance 0.20

Standard Deviation 0.45

Total Responses 5

# Answer Bar Response %

Statistic Value



11. If you are now employed, how well did the M.A. program in History prepare you
for your job?

1 Very well 3 60%

2 Well 1 20%

3 Neutral 0 0%

4 Not well 1 20%

5 Not at all 0 0%

Total 5

Min Value 1

Max Value 4

Mean 1.80

Variance 1.70

Standard Deviation 1.30

Total Responses 5

# Answer Bar Response %

Statistic Value



12. If you continued your education after the M.A. (for example, Ph.D. work, law
school, etc.), how well did the M.A. program in History prepare you for your studies?

1 Very well 1 50%

2 Well 0 0%

3 Neutral 1 50%

4 Not well 0 0%

5 Not at all 0 0%

Total 2

Min Value 1

Max Value 3

Mean 2.00

Variance 2.00

Standard Deviation 1.41

Total Responses 2

# Answer Bar Response %

Statistic Value



13. How could the M.A. program have better prepared you for your post-graduation
career?

1 Please respond below 5 100%

Total 5

If nothing else it helps you continue to learn and grow as an individual. It also lets you think more abstractly and less like another undergraduate drone.

Offering workshops on history jobs, resume/CV building.

More introduction to teaching at the college level (since many of the grad students were interested in that line of work)

Foreign Language requirements

Could have incorporated more interaction with undergraduates and provided some teaching experience

Min Value 1

Max Value 1

Mean 1.00

Variance 0.00

Standard Deviation 0.00

Total Responses 5

# Answer Bar Response %

Please respond below

Statistic Value



14. What are the program's strengths?

1 Please respond below 5 100%

Total 5

The teachers, for the most part. They were extremely helpful and always willing to listen to problems inside and out of the classroom. I am very grateful for them.

Classes are challenging and faculty are supportive.

Great professors who are interested in helping students develop viable thesis projects; joint program allows students to draw on faculty at two collages which is beneficial.

Joint Program, additional faculty, very helpful and supportive faculty

Great faculty, Great location due to the amount of regional and local archives, Great variety of class offerings

Min Value 1

Max Value 1

Mean 1.00

Variance 0.00

Standard Deviation 0.00

Total Responses 5

# Answer Bar Response %

Please respond below

Statistic Value



15. What are the program's weaknesses?

1 Please respond below 5 100%

Total 5

The advising, or lack thereof.

Not enough emphasis on publishing and presenting research.

Less a weakness and more of a course offering suggestion: technical writing, public history, or teaching oriented elective options.

Requirements could be tougher, would be good and helpful to require Foreign language

Needs to be better coordinated with the Citadel, it seems like a disjointed joint program at manly levels

Min Value 1

Max Value 1

Mean 1.00

Variance 0.00

Standard Deviation 0.00

Total Responses 5

# Answer Bar Response %

Please respond below

Statistic Value



16. What was your age when you finished the M.A. degree?

1 Please respond below 5 100%

Total 5

24

23

24

26

25

Min Value 1

Max Value 1

Mean 1.00

Variance 0.00

Standard Deviation 0.00

Total Responses 5

# Answer Bar Response %

Please respond below

Statistic Value



17. What is your gender?

1 Male 2 40%

2 Female 3 60%

Total 5

Min Value 1

Max Value 2

Mean 1.60

Variance 0.30

Standard Deviation 0.55

Total Responses 5

# Answer Bar Response %

Statistic Value



18. What is your ethnic background?

1 African American 0 0%

2 Asian American 0 0%

3 Caucasian 4 100%

4 Hispanic 0 0%

5 Other; please specify below 0 0%

Total 4

Min Value 3

Max Value 3

Mean 3.00

Variance 0.00

Standard Deviation 0.00

Total Responses 4

# Answer Bar Response %

Other; please specify below

Statistic Value



19. What was your status while you were in the M.A. program?

1 Full-time 4 80%

2 Part-time 1 20%

3 A combination of full and part time 0 0%

Total 5

Min Value 1

Max Value 2

Mean 1.20

Variance 0.20

Standard Deviation 0.45

Total Responses 5

# Answer Bar Response %

Statistic Value



20. Which of the following best describes your employment status while you were in
the M.A. program?

1 employed 35+ hours/week 2 40%

2 employed 20-35 hours/week 3 60%

3 employed fewer than 20 hours/wk 0 0%

4 employed as a graduate assistant 0 0%

5 not employed 0 0%

Total 5

Min Value 1

Max Value 2

Mean 1.60

Variance 0.30

Standard Deviation 0.55

Total Responses 5

# Answer Bar Response %

Statistic Value



21. THANK YOU FOR TAKING THE TIME TO HELP US IMPROVE THE M.A.
DEGREE PROGRAM IN HISTORY. IF THERE IS ANYTHING WE HAVE NOT
ASKED YOU THAT YOU WOULD LIKE TO TELL US ABOUT, PLEASE RESPOND
BELOW.

1 Please respond below 0 0%

Total 0

Min Value -

Max Value -

Mean 0.00

Variance 0.00

Standard Deviation 0.00

Total Responses 0

# Answer Bar Response %

Please respond below

Statistic Value



1. How well-formed were your post-graduation career goals when you applied to the
graduate program?

 

Initial Report
Last Modified: 11/20/2012

1 Well-formed 2 29%

2 Somewhat formed 5 71%

3 Vaguely formed 0 0%

4 Not formed at all 0 0%

Total 7

Min Value 1

Max Value 2

Mean 1.71

Variance 0.24

Standard Deviation 0.49

Total Responses 7

# Answer Bar Response %

Statistic Value



2. If you had post-graduation career goals when you applied to the graduate program,
which category would best describe them?

1 Doctoral study 2 29%

2 College teaching 1 14%

3 Junior college teaching 1 14%

4 Secondary teaching 1 14%

5 Public history career 2 29%

6 Professional school (e.g., law school); please specify below. 0 0%

7 Other; please specify below. 0 0%

Total 7

Min Value 1

Max Value 5

Mean 3.00

Variance 3.00

Standard Deviation 1.73

Total Responses 7

# Answer Bar Response %

Professional school (e.g., law school); please specify below. Other; please specify below.

Statistic Value



3. What best describes your current post-graduation career plans?

1 Doctoral study 0 0%

2 College teaching 2 29%

3 Junior college teaching 0 0%

4 Secondary teaching 1 14%

5 Public history career 3 43%

6 Professional school (e.g., law school); please specify below. 0 0%

7 Other; please specify below. 1 14%

Total 7

- A year off working for the government and then doctoral study

Min Value 2

Max Value 7

Mean 4.29

Variance 3.24

Standard Deviation 1.80

Total Responses 7

# Answer Bar Response %

Professional school (e.g., law school); please specify below. Other; please specify below.

Statistic Value



4. How well has the M. A. program prepared you for your post-graduation career?

1 Well 4 57%

2 Somewhat well 3 43%

3 Neutral 0 0%

4 Somewhat Poorly 0 0%

5 Poorly 0 0%

6 Do not know 0 0%

Total 7

Min Value 1

Max Value 2

Mean 1.43

Variance 0.29

Standard Deviation 0.53

Total Responses 7

# Answer Bar Response %

Statistic Value



5. How could the program have better prepared you for your post-graduation career?

1 Please respond below. 1 100%

Total 1

There could have been some type of workshop on developing teaching skills or applying to teaching jobs

Min Value 1

Max Value 1

Mean 1.00

Variance 0.00

Standard Deviation 0.00

Total Responses 1

# Answer Bar Response %

Please respond below.

Statistic Value



6. Did you complete an internship while in the program?

1 Yes 1 14%

2 No 6 86%

Total 7

Min Value 1

Max Value 2

Mean 1.86

Variance 0.14

Standard Deviation 0.38

Total Responses 7

# Answer Bar Response %

Statistic Value



7. Would the ability to earn academic credit for an internship have made you more
likely to complete one?

1 Yes 4 67%

2 No 2 33%

Total 6

Min Value 1

Max Value 2

Mean 1.33

Variance 0.27

Standard Deviation 0.52

Total Responses 6

# Answer Bar Response %

Statistic Value



8. How important are the extra-curricular activities associated with the program (e.g.,
colloquia, speakers, social events, GHS, GSA)?

1 Very important 4 57%

2 Somewhat important 3 43%

3 Neutral 0 0%

4 Not important at all 0 0%

Total 7

Min Value 1

Max Value 2

Mean 1.43

Variance 0.29

Standard Deviation 0.53

Total Responses 7

# Answer Bar Response %

Statistic Value



9. How well has the program provided interesting extra-curricular activities for its
students?

1 Very well 1 14%

2 Well 6 86%

3 Neutral 0 0%

4 Not very well 0 0%

5 Not at all 0 0%

Total 7

Min Value 1

Max Value 2

Mean 1.86

Variance 0.14

Standard Deviation 0.38

Total Responses 7

# Answer Bar Response %

Statistic Value



10. What are the program's strengths?

1 Please respond below 6 100%

Total 6

flexibility to match diverse student interests

The program has a rich body of helpful professors with diverse academic interests. It includes a good number of social activities to create an academic community among the students.

professor guidance/academic and professional

The professors are capable and well informed.

Excellent instructors, interesting course offerings

Strong and approachable faculty, comfortable atmosphere, challenging and engaging coursework

Min Value 1

Max Value 1

Mean 1.00

Variance 0.00

Standard Deviation 0.00

Total Responses 6

# Answer Bar Response %

Please respond below

Statistic Value



11. What are the program's weaknesses?

1 Please respond below 6 100%

Total 6

few class options due to program size, lack of cohesive joint program-feels like two different programs between the Citadel and CofC

The Citadel and CofC are not very well integrated. I have experienced problems with registering for an independent study and with transferring grades. Additionally, breaks, start dates,
and end dates between the schools are not coordinated, leading to confusion and frustration.

guidance in early preparation for thesis defense

The program is "joint" in namesake only. There is no interface (logistically or academically) between CofC and the Citadel.

A tendency to teach for teachers

Few extra-curricular events, such as engaging lectures, and little connection to other academic program events

Min Value 1

Max Value 1

Mean 1.00

Variance 0.00

Standard Deviation 0.00

Total Responses 6

# Answer Bar Response %

Please respond below

Statistic Value



12. What was your age when you entered the M. A. program?

1 Please respond below 6 100%

Total 6

22

22

23

32

53

25

Min Value 1

Max Value 1

Mean 1.00

Variance 0.00

Standard Deviation 0.00

Total Responses 6

# Answer Bar Response %

Please respond below

Statistic Value



13. What is your gender?

1 Male 2 33%

2 Female 4 67%

Total 6

Min Value 1

Max Value 2

Mean 1.67

Variance 0.27

Standard Deviation 0.52

Total Responses 6

# Answer Bar Response %

Statistic Value



14. What is your ethnic background?

1 African American 0 0%

2 Asian American 0 0%

3 Caucasian 6 100%

4 Hispanic 0 0%

5 Other; please specify below. 0 0%

Total 6

Min Value 3

Max Value 3

Mean 3.00

Variance 0.00

Standard Deviation 0.00

Total Responses 6

# Answer Bar Response %

Other; please specify below.

Statistic Value



15. What has been your status in the M. A. program?

1 Full-time 5 71%

2 Part-time 1 14%

3 Combination of both 1 14%

Total 7

Min Value 1

Max Value 3

Mean 1.43

Variance 0.62

Standard Deviation 0.79

Total Responses 7

# Answer Bar Response %

Statistic Value



16. Which of the following best describes your employment status while taking
classes?

1 employed 35+ hours/week 2 29%

2 employed 20-35 hours/week 3 43%

3 employed fewer than 20 hours/wk 0 0%

4 employed as a graduate assistant 2 29%

5 not employed 0 0%

Total 7

Min Value 1

Max Value 4

Mean 2.29

Variance 1.57

Standard Deviation 1.25

Total Responses 7

# Answer Bar Response %

Statistic Value



17. How many total hours will you have earned at the end of this semester?

1 9 or fewer 2 29%

2 10-18 1 14%

3 19-27 2 29%

4 More than 27 2 29%

Total 7

Min Value 1

Max Value 4

Mean 2.57

Variance 1.62

Standard Deviation 1.27

Total Responses 7

# Answer Bar Response %

Statistic Value



18. THANK YOU FOR TAKING THE TIME TO HELP US IMPROVE THE MA
DEGREE PROGRAM IN HISTORY. IF THERE IS ANYTHING WE HAVE NOT
ASKED YOU THAT YOU WOULD LIKE TO TELL US ABOUT, PLEASE USE THE
REST OF THIS SPACE TO DO SO.

1 Please respond below 2 100%

Total 2

Class size needs to be set at a minimum of six students. Classes containing less than half a dozen students fail to provide a stimulating intellectual atmosphere.

Min Value 1

Max Value 1

Mean 1.00

Variance 0.00

Standard Deviation 0.00

Total Responses 2

# Answer Bar Response %

Please respond below

Statistic Value
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